United States Environmental Protection Agency L. DUFY LOCATION
POSITION DESCRIPTION COVERSHEET Atlantas, GA

3. CLASSIFICATION ACTION: n. Reference of Series and Date of Standords Used 10 Classify this Position

TS _ofmv__ 908, JFS 0§10 bS5 JES 1300 1247

b. Title ! c. PayPlan | o Series | ¢ Grade | . CLC
official ML o . X |
Allocation Enviveinmentad El/w/rl neey— Gs |egla | (2 | oo
4, Supervisor’s | Environmental Enginecr S 0819 13
Recommendstion

&, ORGANIZATIONAL TITLE OF POSITION (if any)

¢. Stormwater nﬁd Residuals Enforcement Section

7. ORGANIZATION (Give complete organizational breakdown)

0. .S, ENVIRONMENTAL PROTECTION AGENCY £
b. Region 4 g
[ C. b Employing Office Location
Water Protection Division Atlanta, GA
d. NPDES Permitting annd Enforcement Branch ;D?{‘%n;{igzsion Code

8. SUPERVISORY STATUS

£ [2] Supervisor or Manager. Posilion requires the exercise of supervisory or managerial responsibilities that meet, at least, the minimum requirements
for application of the General Schedule Supervisory Guide (GSSG) or similar standards for minimum supervisory responsibility specified in other
position classification standards.

) |4] Supervisor, Position meets the definition of Supervisor in 5.U.5.C. 7103(2)(10), but does not meet the minimum requirements for application of the
GSSG.

0 |5] Management Official. Position meets the definition of Management Official in 5.US.C. 7103(a)}(11}, but does not meet the GSSG definition of

1 Supervisor:Manager or the definition of Supervisor in 5.U.5.C. T103(a)(16).

0 }6] Lead Position feads o team performing one-grade interval work and meets the minimum requirements for application of Part | of the Work Leader
Grade Evaluation Guide (WLGEG) or is under a wage system and meets similar mintmum requirements as specified by those job stndards or other
dircctives of the applicable pay system.

[ |71 Team Leader. Position leads a team performing two-grade interval work and meets the minimum requirements for ppplication of Part il of the

WLGEG.

x [8F All Oiher Positions. Position does not meet any of the above definitions. This is a non-supervisoi/non-managertal position.

¢ SUPERVISORY CERTIFICATION  1certify that this is un accurate stusement of the major duties nnd responsibilities of this pasition and s organizationa)
relationships and thai the position is necessary 1o camy oul gevernmental functions for which I am responsibie. The centification is made with the knowledge that this
information iz 10 be used for statatory purpeses relating 1a appoiniment snd payment of public funds, and that false or misleading statements may constifute violations of such
statutes or their implementing resulations.

a. Typed Name and Title of Immcdiate Supervisor

d. Typed Name and Title of Second-Level Supervisor

10. OFFICIAL CLASSIFICATION CERTIFICATION: [ certify that this position has been classified/graded s required by Title 5, U.S. Code, in conformance with
standards published by the 1.5, Office of Pessonne) Management or, if no published standards apply diretly, consistently with the most applicable published standards,
8. Premotien Potentizl

X This position has no promotion potentinl [0 1t position develops as planned and employee progresses satisfoctorily, this pesition has known

promotion potential to grade:

b. PSB Risk Designation | ¢. Financial Disclosure Form | d. “Identical, Additienal” (IA) e. FLSA Determination f. Functional
8 1 Low X OGE-450 Required 1 Allocatlen This position [] NONEXEMPT XEMPT* | Classification

2 Moderate \ _ ay be EA ed (*check exempition category) Code
00 3 High ) OGE-278 Required £ may not be 1A"ed ) Administrative
Security Clearance, 0 No ﬁnnf:cmi disclosure [J is limited to current incumbent | B Professional [ Executive ’7[
Reguired: [J Yes g | forms required 2/
g- Bargaining | h. Check, If applicable: i. Classifier’s Signature J. Date
Unit Code F1 Medical Monitoring Required \

Extramurat Resources Management Duticsé&‘/o of time) / é/
//5& This position is subject 1o random drug testing { } Al ;{\/ _ /2 /L/

11 REMARKS ;7
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ENVIRONMENTAL ENGINEER/PHYSICAL SCIENTIST/LIFE SCIENTIST
GS-0819/1301/0401-13

POSITION SUMMARY:

As a Senior Enforcement Officer/Inspector you will:

» Conduct inspections and investigations of regulated facilities for compliance with
applicable regulations, permits, or other federal requirements;

* Provide technical advice and information on significant analytical methods, sampling
techniques, etc., related to specific program areas, functions, or activities;

- Serve as a technical expert in the development, negotiation and litigation of both civil and
criminal enforcement matters;

* Plan, conduct and provide regutatory technical assistance on complex field sampling and
analytical services, facility inspections and audits;

+ Provide assistance to regional personnel, other federal, state, local agencies, tribes,
industry representatives, and concerned public citizens on technical aspects of EPA laws
and regulations.

MAJOR DUTIES AND RESPONSIBILITIES:

DUTY 1 25%

Conduct inspections and investigations of regulated facilities for compliance with
applicable regulations, permits, or other federal requirements. Plan, conduct and
provide technical expertise to extremely complex, single or multi-media, field sampling and
analytical activities, facility inspections and audits, scientific programs and compliance
assistance activities. Qversee or personally perform pre- and post-inspection duties such as
gathering and evaluating infarmation, reviewing facility records, and developing appropriate
inspection plans in accordance with agency program policies and procedures. Plan, design
and implement short- and long-term improvements to existing and proposed facilities.
Prepare comprehensive reports documenting inspection findings, site observations,
evidence collected, as well as the nature and extent of any non-compliance. Enter and track
data through EPA's national and regional information systems in accordance with agency
protocol, Target facilities or regulatory sectors for inspection and other enforcement related
activities. Explore, evaluate, test and incorporate new applications and advances in
technology resulting in improvements to the agency's plans for facilities. Determine whether
facilities are in compliance with federal laws and regulations.

DUTY 2 25%

Provide technical advice and infoermation on significant analytical methods, sampling
techniques, etc., related to specific program areas, functions, or activities, Provide
expert advice as to the adequacy and accuracy of data, and processes and provide
technical assistance where applicable. On behalf of the region, review and provide
comments on new or revised program guidance, policy, and regulations to regional and
headquarters decision makers that influence current and future enforcement programs
within the agency. Prepare documents, briefing materials, and draft Federal Register
notices to support proposed agency actions or decisions. Serve as authoritative consultant
to state, local, or tribal officials, evaluate the effectiveness of program plans, and oversee
the development of training.




DUTY 3 20%

Serve as a technical expert in the development, negotiation and litigation of both civil
and criminal enforcement matters. Oversee preparation or personally prepare
investigatory letters, notices of violation, position papers or other documents related to
enforcement cases. Provide advice and leadership in settlement negotiations and represent
the region on technically complex policy issues to corporate officers and representatives.
Act as technical expert in civil settlement and litigation proceedings. Work with regional
attorneys on enforcement actions, providing expert analysis and technical data for Inclusion
in administrative orders or consent decrees. Present expert oral or written testimony during
public hearings, evidentiary hearings, court trials, and depositions.

DUTY 4 20%

Plan, conduct and provide regulatory technical assistance on complex field sampling
and analytical services, facility inspections and audits. Oversee or personally plan,
conduct and/or provide technical assistance to technically complex field sampling and
anatytical services, facility inspections or audits, and/or monitoring support for complex
scientific programs/activities. Provide expert advice and leadership to state local, and/or
fribal inspectors and enforcement officers on critically important and technically complex
investigation/inspection activities and plans for EPA oversight of inspections. Observe and
evaluate state, local, or tribal inspectors and review inspection reparts. Explain, interpret
and promulgate agency decisions and determinations. Lead mid-year and end-of-year
program evaiuations.

DUTY 5 10%

Provide assistance to regional personnel, other federal, state, local agencies, tribes,
industry representatives, and concerned public citizens on technical aspects of EPA
laws and regulations. Advise on, oversee, and direct the agency's pfanning and
pragrammatic requirements for the inspection and investigation of regulated facilities.
Provide regional expertise through advisory services and policy guidance on complex
regulatory and enforcement issues. Review, analyze and modify plans, programs and
implementing policies and guidance developed by state, local, or tribal governments to
implernent various provisions of state or federal environmental programs. Oversee the
development of or personally develop studies, analyze data, and prepare reports regarding
state, local and tribal implementation of environmental protection programs. Disseminate
scientific and technical information through oral briefings, written documents, workshops,
conferences, seminars and/or public hearings often including concerned citizens from low-
income and underserved communities. Serves as regional spokesperson and performs
extensive public speaking at meetings and forums with reguiated entities and the public.

Area of expértise or other related information:

RECRUITMENT KNOWLEDGES, SKILLS, AND ABILITIES (KSAs):

1) Skill in conducting field inspections, gathering evidence, and initiating enforcement
actions;

2) Skill in written communication;



3) Knowledge of EPA laws, regulations, policies, and practices related to enforcement and
compliance activities;

4) Ability to plan, conduct and provide technical assistance to complex field sampling for
inspections ar audits;

5) Skill in oral communication.

FACTOR LEVEL DESCRIPTIONS:

Factor 1 - Knowledge Required by the Position Level 1-8 (1550 points)

Mastery knowledge and skill in applying advanced theories, concepts, and principles of
professional engineering, physical science or biological science sufficient to serve as a
senior expert involving extremely complex work for which technical problems, methods,
and/or data are incomplete, controversial, or uncertain.

Knowledge of a wide range of engineering, physical and/or biological science principles,
and methods applicable to varied and complex problems, projects, or studies that include
diverse environmental conditions; and varying environmental processes, Problems
encountered demand skill sufficient to modify standard practices, adapt precedents, and
make significant departures from existing approaches and technigues.

Expert knowledge of applicable environmental laws, regulations, statutes,
enforcement/compliance policies and guidelines sufficient to serve as an authoritative
consultant providing oversight, direction, and advisory services for the agency's
enforcement program and conduct of technically complex inspections to ensure compliance
with federal requirements, and advise on the need to devise new approaches, standards,
and policies for enforcement.



Ability to modify standard practices, adapt precedents or establishes precedent by applying
the latest technical developments to resolve problems for which accepted methods are not
directly applicable and to review plans, designs, and specifications {prepared by others} for
the improvement or alteration of existing facilities or the eventual construction of new
facilities.

Factor 2 - Supervisory Controls Level 2-4 {450 points)

The supervisor establishes overall ohjectives and resources available. The supervisor and
incumbent jointly develop projects, priorities and deadlines. The incumbent independently
plans and carries out assignments, interprets policy, coordinates work with others, resolves
most of the conflicts that arise and keeps the supervisor informed of far-reaching
implications. Completed work is reviewed from an overall standpoint in terms of feasibility
and effectiveness in meeting requirements.

Factor 3 - Guidelines Level 3-4 {450 points)

Technical, regulatory and policy guidelines are often broad and nonspecific. The incumbent
uses resourcefulness and perception based on experienced judgment, to adapt or interpret
general guidelines, to deviate from or extend traditional practices, methods, and techniques
or to resolve situations where precedents are not available or not applicable. Judgment and
originality are required to (a) correlate theoretical considerations of complex industrial
issues, and (b) plan and initiate enforcement actions.

Factor 4 - Complexity Leve! 4-5 (325 points)

Work assignments consist of a variety of duties involving non-conventional and cornplex
industrial facilities, often with limited data available as to the type and extent of human
threat and environmental contamination, This typically involves resolution of controversial,
critical and highly unusual engineering/science problems with potential to harm pubiic health
and the environment. Technical considerations involve the measurement and control of
pollutants, and contain a combination of many complex features where issues and factors to
be considered involve major areas of uncertainty in approach and methodology or
interpretation and require judgment, creativily, and resourcefulness to correlate theoretical
considerations in related engineering or science disciplines and devise, advise on, and
negotiate engineering or scientific compromises. The inspection and enforcemnent
processes are also compilicated by interaction with state and local political officials and
agencies on precedent-setting issues and application of the latest technological
advancements resulting in presence of television and print media, and various community
and special interest groups. Proposed soiutions have highly visible political consequences.
The employee serves as technical advisor in determining new approachss to difficuit and
extremely complex technical probiems.

Factor 5 - Scope and Effect Level 5-5 (325 points)

The purpose of the position is to provide regional expertise and advice on the investigation,
analysis, review, and application of new or revised methods for resolving technically difficult
and controversial engineering and/or scientific problems or conditions. The employee
provides expert advice to state, local, or tribal officials, industries, and EPA management on



potential impacts of toxic substances and other contaminants, alternative control
technologies, and proper interpretation of EPA policies and guidelines.

Interpretations and recommendations of the employee directly affect other national
programs, and further development and/or refinement of EPA policy through clarification or
revision, and the integrity and adequacy of processes or facilities in large metropolitan
areas and/or adjacent rural and urban communities affecting quality of life, public safety,
and protection of the environment, and generate interest from federal, state, local officials,
environmental groups, and citizens from low-income and underserved communities, Work
results also affect the acceptance and understanding of the role, policy, and regulations of
the agency and its regional offices.

Factors 6/7 - Personal Contacts/Purpose of Contacts Levels 3c {180 points)

Personal contacts include a wide range of professional and administrative personnel
throughout the agency, at other federal agencies, in state and local governments, tribes,
private industry, academia, environmental advocacy groups, public citizens (often from low-
income and underserved communities), and in some cases the media and elecled officials.
The purpose of contacts is to influence or negotiate with others who may be skeptical or
uncooperative or whose interests differ from those of the program represented. Issues to be
resolved are sensitive or controversial. Contacts are also undertaken to plan, coordinate, or
advise on work efforts or resolve operating problems in dealings with others whe are
working toward mutual goals.

Factor 8 - Physical Demands Level 8-2 (20 points)

The work requires considerable walking, climbing, stooping, bending, and vision and
hearing acuity during site inspections. The position requires the use of personal protective
equipment such as hard hal, safety classes, steel-tipped work boots, coveralis, and
respirator. During inspections, the employees may be required to carry equipment welghing
up to 50 pounds or more.

Factor 9 - Work Environment Level 9-2 (20 points)

Work is both in an office and in remote field settings. While on site in the field, the employee
may be exposed to unfavorable weather conditions and rough terrain. The work may involve
regular and recurring exposure to moderate risks or discomforts that require special safety
precautions, particularly where there is risk of exposure to toxic substances or other
poliutants.

TOTAL POINTS: 3320

S5-13 Grade Range: 3155-3600

Position Risk Designation: XXX




Extramural Resources Management Duties Checklist
This checklist must be used with all PDs o identify the percentage of time an employee is engaged in duties related to managing
contracts, grants, cooperative agreements, and interagency agreements. For positions requiring performance of these duties for 25%

or more of the employees time, in addition to this checklist, such duties must also be described in the body (major duties area) of the
PD,

Employee Information = : 5ercentage of Time Spent on Extramural Resources

Management
Name _ _' J';pis position has no '_extfah'iufai resources

anagement responsibilities,

Position Number -V Total extramural resources management duties,
' occupy less than 25% of time,

Tile . Environmental Engineer - Total extramural resources management duties

. occupy 25% to 50% of time. These duties are
_indicated below and described in the position
description.

N b g At o i e e e o i ai  — e s ki i+ r P PSR

Series/Grade GS-0819-13 o Total extramural resources management duties |
- “occupy more than 50% of time. These duties are

 indicated below and described in the position.

. description,

When this checkiist Is usg

?Suberwsur s Signatufév ’

Fersonnel Speciaiist’'s Signature

Part 1, Contracts Management Duties

Monitors management and performance of

] Ere-award e e delivery ordersiwork assionments after award
Flans Procurements _ 4 - . - Defines scope of work for work assignments
Est:mates Costs ) & Approves paymet requests of ACH drawdowns

L Ohtasns fundlng commltments o /yanages cost-reimbursement contracts
f’P epares procurement requests Reviews Invoices
rites statements of work ‘ _ ?f’  Inspects and accepts dehverables
Reviews statementsofwork  __ Otherfisty

Processes unsollc:ted proposals o
_Respondsto pre-award inquiries o o
Participates in pre-award conferences N Closa-out

Conducts technicai evaluation of proposais . Wn’(es reporis on contfactor performance costs '
Parttclpates in debneﬁng!protests o S and tasks perforrned . )
Q}herﬁ(llsgs}‘___ o o L Reconc;tes payments | w11h work performance

Closes-out payments
Performs cost accountmg

Post-award L _ o _ Prov;des assistance to Contractlng Officer ln _
.. Prepares dehvery orders _ - o _se%t!mg__cial‘ms_ o
] Reviews contracter work plans N ___ Dther (list)
Reviews contractor progress reports L )
] Monitors government -furnished property Percantage of Time Spent on Con:racts Management
Monitors cost management and overall technlcat : g‘] :
performance of contract after award e "n

Con tgfnue-d '




Part 2. Grants/Cooperative Agreements Duties

Pre-app[:catioanppEication _

Pre: ares solicitation for “ro osals _
Ideniifies potential grantees for area of program
emphasis
Makes initial determinations (whether project is

~ procurement or assistance, whether agency has
_legal autharity, whether applicant is eligibie,
_whether funding is available, etc,
Provides administrative information ts apphcants _
Delermines apprapnateness of app!:cant s
workplan/activities/budget and compliance with

regulations and guidelines and regotiates changes B

ith applicant’
/" Assists applicant i it resotvmg :ssues in apptrc:aﬂon

For cooperative agreement, determines substantial

Federal involvement and develops a condition for
a reement

egotiates level of funding _
Conducts site visits lo evaluaie program capability
Serves as resource o Selection Panel

Informs applicants of funding decislons

Other (list)

l"l”’?

l

Awarci B _
Prepares fundmg package, mcludmg Decision

Memorandum

' Obtaing concurrences/approvals

" Raviewsfoonicurs in completed document

Establishes project file

__ Other (list)

Pro\j/gmanagementmdminlsiratiori
itors recipient's activities and progress

@ Reviews reports and deliverables and notifies
recipient of comments
Preovides technical assistance to recep:erzts

]__ l ,_ .‘

e Acfwses Grants Management Ofﬁce of potential ~ -

_.roblemsfissues
Participates In deczsmnsiactions to ensure
sucsessful - ro'ect com. tetlon and in decisions to
~ impose ¢ sanctlans

Approves payments requests or ACH drawdowns

Reviews requests for modifications additional
fundmgP etc., and makes recommendatmns tu
- Granis Manaqement Office
Negotiates amendments
Reviews Cosl/PricefAnalysis for recipient
= contractsfchange_qr_de_rs {Superfund oniy}
When necessary, recornmends termination of the
) agreement B
Resolves with Grants Management Office
administrative and financial issues
Conducts periodic reviews to ensure compliance
with agreement
Other (list)

- Close-out;

Certifies deliverables were satisfactory and timely

_____Provides assistance to recaplents and Grants 3

" Management Office to ensure timely close-out

Reconciles payment with work performed

Notifies recipient of close-out requirements _
Obtains legal asslstance if necessary to resolve
mcumple&e close-out
if project is audlted responds to issues and ensures.
reciplent camphes wuth audit recommendatlons B
Other (list)

l

Percentage of Time Spent on Grants/Cooperatlve
Agreements Management

Part 3. Interagency Agresments Duties

Pre;%éreement
Plans and negotiates work effort
Estimates cosis
Obtains funding commitments
Prepares commitment notice
Writes or reviews scope of work
“Responds to pre-agreement inquirles

v Participates in pre-agreement conferences

Coordinates with appropriate staff in developing
Independent Government Cost Estimates (IGEs)
Negotiates and ensures execution of Superfund
State Contracts (Superfund ﬂnly) ‘
Performs technical evaluation of work plan and
budget
Prepares funding package and obtains necessary
concurrences
Other (list)

Proj ct Management/Administration:
— = _Reviews progress reports/financial reports

-

‘ - 7 Monitors cost management and overall technical

performance

Participates in decisions about project

modificationftermination

Cegnducts periodic review of Superfund State
ontracts payments receipts {Superfund only)

1 Inspects and accepts deliverables

Other Ulst)

Closg-aft:

Reviews final report

Decides on disbursement of equipment

Reconciles payments with work performed

Reviews Superfund State Contracts to ensure full
reimbursement {Superfund only)

Certifies deliverables

Resolvas close-out issues with Grants Management

l

i'

~Office/other agency
Other (list}
_Percentage of Time Spent on Interagency Agreements
. Management: 2

Forn” %




AAship/Region: Repion 4
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United States
ENVIRONMENTAL PROTECTION AGENCY
Washington, DC 20460

Position Risk Designation Checklist

Type of Action: Reassignment. SF 52 Request No.: WM-14 -~ 12F

Position Title/Serles/Grade: Environmental Engineer/GS-0816-13

Full Performance Level (FPL) of Position: GS-13
(Risk designation is based on FPL)

Functionat Title {if applicakle):

(Position's primary function, e.g., official position {itle may be Life Scientist, but function may be Permit Wriler)

Funding: A fingerprint check and, if needed, a background Investigation will be funded through your Working Capital Fund (WCF)
Service Agreemant. Please provide the Service Agreement No.; _14BV04A0013 . (Your Service Agreement Account
Owner can help you with this.} Please Note: This SF 52 action will pol be processed unless the service agreement number is provided,

DIRECTIONS: Hiring officials or superviscrs musit compiete this form for alf parsonne! actions (appoinimenis, detalls, promotions,
reassignmaents, recruitments) Involving & change in position daescription excesding 180 days. The completed form will help the
Personnal Securify Branch (PSB} determine the posifion's apprqpriate risk lavel. This form must be submitled with the SF 52 package.

Answer alf *Yes/No" questions based on the FPL position description. Where explanations are requesled, atfach additional pages, as
naeded. If you have guesiions, pfease contact your jocal HR represeniative or service cenler.

1.

What is the name of the incumbent of the above posltion?
If you answered “Yes" to question 1, please skip all remaining questions, pript pages 1-2, and sign and date the form,
Yes

Has the risk levei of this position already been designated at the full performance iavel? D Yes D No

Is the position one of the folowing predesignated positions?

DND

If *Yes,” please indicate the position below, answer queslion 3, skip remaining questions, print pages 1-2, and sign/date the form,

NOTE: Unless otherwise spacified, these predesignations are effective up to and including Grade 13. Grade 14 and 15 positions
must be individually designated, requiring the completion of queslions 3 through 18,

D Attorney--Moderaie

DBench Scientisl, such as chemist,
bialogist, etc. —Moderate

D Contraet Project Officer—Moderate

DContract Spetiglist--Moderate

D Criminal lnvestigator (alt grades, all positions)—High
D Deputy Division or Division Directer—High

[CFinanciat SpecialistAccountant/
Budget Analyst-—Moderate

DGranls Project Officer—Moderate

G Grants Specialist (GS 12 and belowl—Low

D Granis Specialist (G5 13 and above}—Moderate
DHR Specialist (Benefits }—Moderate

[JHR speciatist (Classificationy—Low

[ 1HR Specialist (ER/LR}—Moderate

L JHR speciatist (Generalist)—Moderate

D HR Specilalist (Staffing}—Moderate

By‘i Specialist (Training)}—Low
Inspector—Moderate
17 Speciatist {(Application Sofware)—High

[___I IT Specialist (Customar Service)—Moderate
D IT Specialist {Data Management}—Moderate

Reguires access to classifled information or materials?
wipackage.) What clearance leve! is required? |_| Secret

[]E

DIT Specialisi (Enterprise Architecture)—Moderate
)17 speciatist (Intemety—High

DIT Specialist (Network Services}—High

E_] IT Specialist (Operating System}—High

[]IT Specialist {Policy and Planning}—Moderate

L1 Specialist {Security)—High

147 specialist {System Administrator)—High

D IT Specialist (Sysiems Analysis)}—Moderate

[j On-Scene Coordinatoer (all grades, all positions -—High
D Permit Writer—Moderate

[ public Atairs Specialist/Community Involvement
Coordinator~Modsrate

DQA Scientist —Moderale

D RCRA Corrective Action Officer—Moderate
[:_] Remedial Project Manager—Moderate

D Site Assessment Manager—Moderate

D Support Services Specialist—Moderate

D Toxicologist~-Maderate

[JolG Employee (all grades, all positions)—High
] Other Known High-Risk Position—High
E] Supervisor of High-Risk Employee{s}—High

s No {if “Yes," inciude clearance justification
Top Secret

NOTE: if you answerad "Yes” to No. 2 and have answered No. 3, skip remalining questions, print pages 1-2, and sign/date the form,
EPA Form 1480-85 Revisad 09711

Page 1




SF 52 Request # WM-14- ek

Answer all "Yes/No" questions based an the FPL position description. [f explanations are requested, altach additional pages.

4. Requires access to sensitive Information or materials? }ﬁb’es ! No {f“Yes,” check all that apply.}
D EPA's firancial resources/records Condfidential business information
D Proprietaty infonmation Personally identifiable information {e.g., address)
Audits (.., financial reviews) D Sensitive personally identifiable information (e.g., SSN, date of birth)
nvestigations {e.g., CiY} E] Other Infarmation that, if compromised, could cause hatm (describe on separale page)
5. e scope of this p on is:
Local wReginnal D Nationat D Global
6.  The Impact/potential harm this position could cause would be:
%nternal to EPA D Multi-AgencyfGovernment-wide D Beyand the Governmenl

7. Position is a presidential or political appointment: DYes :%NO
7

B. Requires access to hazardous or dangerous materiat {nuciear, biological, er chemicat: [_]Yes ﬂbﬁo
What materials are invalved?

Yes No Describe:

@, Makes poi‘? that affacts AAship, Regional or Agency operations (not simply local branch or seclion operations):

7
J

10. Makes indeﬁendent decisions or guthorit tive recommendatians that are not subject to substantive verification or
supervisory approvalfsign off; /@u{es

11, Obligates the agency to take action or spend funds: [}‘{es @Qﬂo
What actions? ’ —
What amount of furding lypically? What is the ceiling?

12, Interacts with extarnal contacts when performing duties andlor represents the agency to citizens or external
organizations: &5 DNn {tf “Yes,"” chack all that apply.)
Communicates with: Communication methods:
=PA personnel /Egghares factual information {e.g., technical or policy reports, vutreach, or
vernment enlities oulside of EPA _Jhublic relalions material)
[ ; i rticipales in meetings, conferences, or seminars
Audience beyond govemment, including
& hedia, private industry, academia, Posts material on the EPA intranet or public website
environmental inlerest groups E@Eepreserzts agency or negotiates/defends significant or controversial matters
£
13. Protects or kdentifies critical infrastructure systemsiprograms, such as waler treatment, other utilities, or
telecommunications: | |Yes Mo
What systems/programs are involve?

.1

14, Directly enforces health regulations andlor protects public safety: Yes D No

15, Investigates or audits government or nongovernment parsonnel, programs, andior activitles: DYes }Q{No
{Note: Relates to investioaling and auditing, bul not simply overseeing.)
What persannel, programs, and/or activities are involved?

o

16. Information technology (IT) pasition that creates, programs, administers, or protects government IT systems, databases,
arinfrastructure; Yes ﬁgo éNote: Does not apply to posilions that only use T systems.)
Y4
17. Requires official EPA credentials: /] ves [[|No

{Note: Credential bearers represent agency and perform specific civil enforcement tasks, e.g., EPA inspeciors.)

18. Other unique or critical characteristics/duties/requirements not previously cavered? |_|Yes E\No
Describe: e -

¥

Title i/ Al 7 Date /  /

EPA Form 1480-95 Revised 09/11 Page 2





